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-^he 3- 






"?f~~"--°r-^ con-r=ctcrs. Thise*"Jon7r=- 
se^z-iniprcverr.er.- coccrzu"- -- ="'^~'- ^7 



OBJECTIVE. The objec-ive is -= es-=b-s-- 

fenaers, i.e., offenders who are in 



z'ne 






based 3«vSs io:'oSfa^S:;="'°'i"" --Prehens.ve cc^un.. 

supervision ox .ne ..i.ad S.a.es^r^ba^i^i office :.SPC^ . 

2. STATEMEN'^ 0^ i-'O^K- -q'^-.-- 

Perfornanoe reoi' -f^L-f"l^ : "''•= -°=* =^^--= -=---^--- ^^'-e --cr.-.rac-, 

cs: for federal ;";:;;;;r°^^;f ^^anagemen, and operation of a 

-?e "f"":"^;" " ^='^'^^^"==-=i^I^inr;?'h'nhfi:ss'~-"'" ir^ ^ 

;r.ar are safe, ;-.mine\"'oo;z""---i-?e"'°a-^'^""'""-'~''"~"" -soilinies 

;sJ's?^o"^°""'^ °^^" self-Lo^ovi^enr^oo;;-.-?:!.;- -„ 
-ss.s- 0-.3B=rers on Decominc iaw-abid^r- -'-^l^ = = -° 

^ — ' — -" Suaoeo oohe-wis= ^-^ ^^~~ _ --nr^ac^. Jn^ess 

a^i ooscs assooia-=^ .„-■-- -n-^"-'" --"^-"^-^^ -s responsobie for 
services oi^oiined on nhos ^ono^i^'''^ °^ '''- =" P-="i=--= "ne 

;;S n,.ssron because ios onerao^in; i^e -"i-^^^""-"- ^"^^ "'^^ 

-- oo.Tjnon values a^r-^ ^---^r--- ->.- ^ ' ^~ ~ =-Ounoec Lr. a set 

ECP's oroani^s-.-a, I" r"^--*"- -^=="= ■ - =-ea- vision of ore 
■?■"_ -"Uiviaua_ized respcnsibili 



among eraolovees tj,„ -^_.-"'^- --aua-iied respcnsibiliiies exist 
-P-cyees, as ohej ^ie-^L:-,;:?"!.::;", f ^ = ^!"— -- - a 



eooive operaoiins, a^dTn'"-Ci^"®f I^ =f£-' "umane and cost 
-ne following values ar= ^---- ^~~r-~'^^~ "--a-i:eno of offenders. 
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P--=^ranis. 



^J^^'-'^ so;ie;;'s"t:?;;szr;2 



• Promctes Inrsgrizv - The 3C= ''~lv £--«-= 

= -^^ - T -" ' — -^ confidence i^ its c-n''-=Ti- t^^- 

a.sc mcluae the agency's prudent use";? tt'lSiaJf f^o^r"". 

axcr-v°-'-" "-^ =^5"^"^' " "11"- -eccgniz.nc the ^ -...„- 
3C? ;:4r: r::,^-^" =«^^S3 and the^r pttenttai for c^^P^i'''-^ 

enforcement*^;;.:;"-";"" =°=>P--^---y -th ctner " =„, 
overnme-- In^'"-'.^-"- -"■^"s. anc other ccaconer.ts 
jjp s^arr visit regi;i=--.- 



e:r,D 
CSCs 



yees to exchange'mfcrna-Ioron'a-ets'o:' 
-'-X bl^v^fr." ^° ^° -nvaluabie m -itj^i^inc a t-odi: 
locatedr""*" ""' -"=--"---=h and the co-munity it -hi^n" 



• High Standarcs 
integrity, safetv, 
prcrttas a pnvsiiai 
staff and offir.d=- = 



;-=^3P-° requires high standards of sta 



bctf 



-ne ci the -est inccrtan- -h-- 

Jdva-tage of seif-mp^^venen^'on-o — ri?'-^- '---"=='' "= =ake 
-ontract emplov^es =-s- r-l'^' °P--°- -"-"---=5 vni^e tonfir.ed. 
provide a model " :if;J':!: ' -^?°--ant responsioilitv to 
in their dai'-- - - t.=;'°^~"~^'"^'" ^a-ues =nd standards to o-=e^d=-s 
elerr.en-s ^^ -^I^-:;!^^ "= "-■'«" ■•'°-k tn tne coir.T.inity . ^C^se' 

-",.■».•-- '— -— ; ano moti-.-ati^o - r-=,' ^ *^, - ' -- — te 

-^i.aro otrenders, one --a- -^,= = . .:■ . '"' ' ." -^r.ng attifipe 
respcns^b'-'--- -1 _ — =--s«ns_r.y nesnes i.-ith tne 30?' = 
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' confined. Each o??=;de^ "="o:;!;" ?^'"^' ^"° °=5^^ ^^^^^^ -hile 
advantage of avaiiabirEsE^rSSs '' ^"^"^^^^^ ^^ --" 

These are imoortaT auid< hi 

-hey provide- direc-ion'f^r'deJ'sTirs-h--''--^''^''^" -='?-i'<^«- 
-'if°;op"...P'*-", =^^= are rhe icundarion' cf i!^a^v''ex-=---°^ -Jr.- 

5- ^IKTRACr^ ?E?,FC?.--l!i\'c- ii" -._-, 

'•'^--"- -•"'« 30K; ;he C s" -'-„,-' -~,-'^ ''"? ^^~''' -=-=5-a-'S shall comrlv 

Executive Orders (^01- "?'-. "7=""*.- =-°P--=ao-e ?reside-cial 
Orders. Shou'd a^in' '-^ =-OP-icai=le case law; and Ccu-t 

af=re.enrldners=andardr\?rnis-"^!=" '"' °' "= 
csnr.rct exis-s and a c—— -M'i^ st,_r.g=nr snai_ applv. When a 
standard -'s -i-— =--. '-— -— -^s^^n _=nnot pe r;ade as tp w---- 
aPPr==r?a;= s^:'-^-:^ -^' '""^ === ^■''-^-i ^eterir.rr.e ^h= 
ir^ple^ent'iny':;;:?:^;.,;''! ==^^^""^ -^^=-1 =on:Plv .^^ =-d 
l-f.-ce ;doj; regulatlcn, Ccniris^rp"": CXZZ^i: Departn,ent of 

' - = --°n=- n=-i.^=-e, ;eaerai law cr 

Shculd the £c= --t..--^ .._- 

:=ndl-ions cf the 'contrac-""''"""^"^"'^ Jtder tne terr.s and 

30F reserves the riph- -~ 

tons or procectres irthlrsos and 

30? reserves t"-= -^ ■ 

Pertcrnance. 'rhe'aoS're"-"' " ''*'-°':== statt nonitcr contrac" 
-nannounced ttsp'ectlons -''anv ^-!- "Z?""- ~ = -=="="- = - announced and 
T""-^!.^"^ i3ethod to assess chr^-'Zc-~a-^°'-^~'~'^^^- ^'' ''^"'^ 
---I'^stigate any tnctdent pe-t=.i-^-- - -~""° !' "-"^ ^'- -ay 

";_ = -; --ifasttgJtrcnsr'JJioniJorZ-J^vf^?-.""^-^;"''"'" ""'" "^^ ^°- 



actor tc -h?-if-a ->._" ~""^"~ --'-c ntcptic.ions 
-^'^^ce ^ne conc-r-"-^= ^^ 
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accordance v,I?h Z^itlHl/"^- ^"^"^'^ ^"''^ ir,f cr.3-.icn .n 



id. The -=^v„:;:,-rr_-'-=: -^-e-ance dicune-t 



^"■"rf^ff^^-'^^^^'sDM^anrcthlr ';li:encf"- 
ccntract°'-,-ii; ^IS"""'" ?-°?osa: -= inc=rpora-ed ir.-c -_ — 
-he CCM. '■■iii::;-'' °"-— -'i=e srated.in ths cor.tracr cr defined by 

Snaps'S Sv^rsf^^r:^'-- jrs:^:;?;^-;, == --^ ?-?« 

s--.a- no: -i-icate d-oc-=;^ :-;;;. l.'^^' --''sendee ownership 
responsibilirvT ■"--^'=--^ -i.^egr^^., responsiveness or 

-ne con-r=otor she! ' m— r-a, — ^ ^ - . . 

har-less rhe It it^ ^ItVT Z' "1=--^"=, indemnify, save and hold 

=- a,en«, fro. e^S i;:'? - tn^'^H: " '"?-'°' ""= ^^= employees 



on.racror, irr;;enrsr;;4"-tr-?-''f " "" °" =-i"^=ns ofSe 
a-y cne for -..nox --e oi----^:!;" 5 ' -"P-yaes, assirnees or 

---« CO =c^or Tiay be resconsible. 

-he contracior shail =;=- b= i^=--= = 

expenses and aT:--,r— v,"f;J"- ■ " '"'■' ="° "-^ ==--=- 

claic. denand, ;;us---f ict-;"^"^ " " -'"■■^-"- °- ^^'^ '-^'^^ 

those coses, expenses and a^to-pivs'-^;;"" ~'^^-'-y' ^^ncludlnc 

= -aiss Gover-r.enr, rhe llp l-° :ir .tl" ^^^"^reo Dy Che Uniced 

ccncraocc 

iinicE of 



=ca-.s Gov=— -= ; =^torneys fees 

"^^'"^°n;:Sl.?^^-r^=:S"I"=ra:rc:-i3:-or 
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ssicr.s . 



prcv-idsd copies :r =r.v'ile=--i?~;'°r;;:;:',;"_~"--, "f-'-f-" =" = 
-1V9 working davs or ^hi filinSr 'T>,e''----°-c--;";;- '"-" """' 
-ne CCM copies of all documer.rs. t»,= ;:;";;-„:;; J^-'rr -— = --=> 
-irn C-over-Tcient legal staff and/or zhe'l^^l^^^Z^^l':-::^' 
iScScn^"'" "^""^= per-.aining to f^a^Br^'l:;;:J:::;y^^ 

The_ contractor shall develop operational ool^c-e. =-.- -- ~-^,.. 

=;«r:r:y°L;:;;-id"-:^S;"' "ntalr^ed en" this SCK and'tr 

. -cu , c, ^2_ practice as defined bv zhe COI 

^Kcept as c-her-.v-ise prcvided for ^ - -h^= '=-r -- -o - 
czrer.aers shall receive zr.e saxe -r£azr^enr=-d" = = -"- -1^" 



~sc 3c;-:, ?s, 
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---crr.i-^5- 



..lar.^ai shal; =='--ei= ea,:r.''chB~zsr'z''-il s?-f-~° ' ;, -"il "=^ = -- 



- use" 5=;;^;«=i: - ,;-i,:"-;i-2,tes.s, =c..n, 

:; accordance w... the niani^H^'^q: coer--?":"'" =" 



■quiremer.ts . The oceraticr.s 



shall -ct 



separate :nannal fro:n ^hrt-ch":-' "! "^^^^'--^-^ -^-^al rs a 

IS i"!^ ;Sc--?/-rc£S-^=-"°--^'-- -^"°^-^ctc 



c inspections cf rr. 



~-e concraczor 



.-j=,^,-__- , s.ia^l reporr, -hr 

.- ^ ~_ — '- ---- -sCiizremencs 

>,___„^ ^.--s raquir=nieni;E cf th 

The cont^^c--- c--i ■: j 



■ 3_. aurir.g insos 



shall be ava 



™;:^-^" -^-^R^CT-3N?X ASSOCIATION 
O- ~he 



-ne -ontractor to accu'-e -o— ^^(l^'V '• — ••- ---= =-- enccuraces 
i-^csc =^"ent,editicnrsr"or'?hr;:r;-?Lr.^"=^="="° ^'^^^ =^s 







:ontinoency d"=^ --' I-r."'""*""'"' =nai: narr.tarn a c^rre-- 

^wxs^ances occur, such as =™ -" ~ — ° secure unfcrsee" 

rhe clan :=ust oe BiLil^.iJ^-°'^i^J'^^'' ==^i°ns cr strikes. 



~~ -or the 30? 



upon Inspection, 



:::..:?;-"="- ="«1- provide at -=as- -5 -,,— - - 
:;:-:;::?="" =^ •^^inc en..plovt.= ccno-r-sa.-'""-; =- "- ==-"--rac 
-^l'""!!""" ' -nts tieans the contra^-o- -=-" T — ~^~~y °y -ne 



fccc'^^vfc;'';:'':'^ -°.5«'i"^hrle;?t:;s ot'/,': 

c_ o_ _=ci_ity maintenance. 
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-- -XFORHATIOX. The ^-jj--^- „^ -__-- , 

rrivscy Acr, 5 'J.S.C. S552a. and 29 CFE'ca/-"";" ^^X^":- ' f f ';. 
^ CCM's approval before — eC^nc BOP iJlorSf-'^'''-^-' '-'"- "^""^ 

-r-.- con.raci; snail oecome zhe proper-y of -he 3DP. "" 

The contractor shall have vrrtten oolicv a- or-.-=---e= — ,---- 
a- Sovsrnme-r Conracts. The cor 



conspicuous ioca-^oT = ^'^ ^-^Z'^'r:':" •=— -^^ ='= =-spiay 
phone nur.bers o-'-Xf --;!:::-?_=: '^ "^°"' ==c:resses, and 



^'MCA^^'EcHT^icionar:' -f^Si' ^^'^^'^.Jz^'^'^^^^^'^ 



r, and Chier j3?C. 



Concri 



The conrracror «ha'i -"inooi3-=i ■- - 

.ade Sy-;tS;-^r:41°f-"'---°' ^2"^ " ^''^ ----^' " 

—6 v,.....c =.= .es .cngress to the contractor. 

c. News Med-a Th^ ^- ^ - -, 

r=o,.os- ._ rr _ : ■ tractor snail notifv the CC" .ha- a 

..I^"ri~~ "~ -■"--=C- IS -=de bv anv tiedia -eo'=s="-=-— -^ V~"' 

=-e_.... wnose prtnoipai enioloraerr 's to c^^^;--;';:"" " ' ° 

a nev.-spa=er, f.acaz-ino -,-l._l_" " o=..-er or report -ews for 



j = t-ne, n=._ona_ or international news ser-- c= or 

.„,- -S_on news orocrax. "'^e«= -e--u»,-- r.^ ^~-- 

-nc_jae, out are not lijr,ited'-- ' — -e-u=s.s cr contacts mav 



t=cio or tele^'ision news procrax. 

-^ "=-'■■ -^''"'-' "^"tsits or txproxptu 



t^--'-^:i'r'^°' ^'^°7- :°=roinate all public info-na-io- ^ 
telaases. "" " " '"'"-■ -' =°"e-ce, ail press statanents and 

-^h= -cr^' -■ • --- 

=i;c:ai;irr:-e:r?''s-a-"' :f ^°'=*= =9ree to use appropriate 
necessarily reflect ^he-^olit?:; ^' .~F^:r ^^'^^^ - -^ 
presentations th^v x->.= "-^- - ■ - X"" °- -°J -" a-'^-y pucxic 
a"y aspect cf -h = '„„;'" ::„!7:"^^-! -"-y -'y -tita that relate to 
- ■ — ntra.._or^e perrcrxance i- ----- --^-^^-- 

-ef:..:°g-!'*'';!--°'- -^e contractor shall cocu-ert -a- =1' 
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rlvij!;^ '-cilery anS eq^Ip,.;^;: ;itr:ocur,eS;a?i^ravii:;jirf ^ 

,e:;'n-rai''?f- --^^ "^-^-ty dire=. = r shall con=.ct =- = ^. 
?o_._y, aisc-jss problems, er.sure' cotc- *£-o= i---^ =rS' 

inspectiss. "" =--cr. snej.^ oa available zs -he BC? -per. 
=rid reiephowe^^cr staff use~--^^~' "" -=^'= = vcr.<ir.= zax -.achi 



^rransiarion. rhe ccnzrac-^r shal 



rovice fc 



-rar.s.ia-ior. of *3c^--r-- -„--- =''-— --ov. 
^.j „_ ^n_ o_^=:n::er pcp-j_=tion. 

4. co»un:ty c-jtrzl-ch -he c— ^-—^ - -- - 

ana ?r=,ceduras for a public ^ .^p;'!"":: f;::" ■-•« '-.■ri-ren policy 

- " "■-',:;,;-::.'- ^^^Ti^r-cacro- ce-ween ths'fac^ '" '" " 



cor-r 



-V^;^:„^^F'^-^- -^^ ^^ntracrcr shall dev=-— = -■=-^-,. 



-■-,-^..,>,. • — - = rr.=i svs.en *-'- -r--; ---- -,^ _,^ 

-^--^- -nsDec- - Gr=; -- ^=.--- _.. ' . " ~ " -■■:; ^-2 trains 

or ---ci>- c:-~ -^ --^i-is ^^ - - ^^nruvs ■_onau~~sc: bv -"= ------_.. ^^ 

annual review of .,= .'»<,- 7-^°! -onauc- a; _eas; cne fonr.al 

rspor-. ro the ccv l- -^r'-Zn- -n °^^-°r°''- ;^"= oor.craccor shall 
any wric-an findinci's) Zn/^-^^'^ -esu-cs o_ _he review- co include 
flncir.g:s). -^'-^1 = ' =nc =c^ion p^ans to correct the 



a='-^d'^'---=H'" "'^f"'"" -=nduct a svsterr, cf -=cu-=- -=,.. 
ccntl-acto; 1:-"^"-- ^"[--"or-s quaitty cl^H cran?' 

^~~_ -P-^ 2-y i~3pec-lon. The cor~^^ ^"~-_ r"-'~ ^ = '■ =--=- 

— '- -i-.r ^i^ 3 rur.crlcns ana processes, sucr. a 
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requirsnenrs, and 









^^tzJ^J^-Z=y ="° P"cedures fcr zhe receic 
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~he con-racrcr shaU s-af* -- ^ _ - 

==y, -o Supervise federaro'^e-Si-s ^^x-."::!.'"-'"' -'. —--s ^ 
proviae key personnel ir. acca-^l' - ^-'-Z-''^''^^'^' -'=-^ =-== 
resiiira '■-, a *ar-i'-- 7 '^^"-n^n^s '-^r. -he nc-rper cf o'-e-de-"i 
— r.g _n a ^acLity fsee Key Personnel; . e-ae_s 

-ont—r-.r'""-'"!"'^"'^'"'^' *-9-- several buildi-=s -=0-,- -^=, 
Je-u" G ° °=tern-,iae -.he number of sta-f ^ij^e;"?-';--' 

s?--=h» ^-^S^^-'-^s --^-^ 'ederal crfende4r"%"'s?:?-::-!:-^'-' ^^'^ 

i s _n .ne .-^equesr for Proposal ?„-?■ . 

n-^.-i=er arji"'tyDe''o1"^a1;'"s^;^r-° J"°"'''"''"°"''-- ""^"^ -■ = -' 

^Z-'-^""'''^^^ -^ -*■-- offender popu' a-- en' ~- ^-^-" '"' 
?sr_or.-nance of -he co =— ■- ^=~ — ^-~^"' --rojgncuz -ne 

= ■ Staffing Patrar^ -ha r-,-, =— ■ -, 

-nen niosr offsnde-= a-p -.".Vf , "^-f ^-^'^ ^r.a.l oonosn-rare staf-" 
-orxally during tj: riLlng h":!. " "=^"'"" -^i-..es. 

-ne conrraorcr shall submi-, ■:,- -h„ -.-■-_.__- 

==;Z?.;:/;:; ?°=r^-°"- -^^ sample sohl^^Il'sP- - "-^l, ;^! ^-J^^-. 
ihs -^ork' °:L" r"'° °"° "nich are parr— iT= -^''^i^T^f "men 

In?;;?"( ^"fr?" ^"?="- = -=^^~2n=/cr"oJo=rJi'lo---!'- '."'"'"i!- "=' 
---«gra.„ =__ivirias and offender Euoervisio-r" ""°--- --'^ 

^S„l'f,|^°^^ff = --ility .1.0 b„„3,3 non- 
percentage ST^!; ^.'=°''^^^- shall speedy what 
the federal fcntSct ^°°^ "°" ""^^ "^ ■^--°te<i to 

__fc. Staff /Of fender Patro ---he c-n 

— = =?prop:rate su=e-.-,si ^iS.S" ":'''' -= ^^-ays responsible 

-'^^"^^o of th=> CS-" -i~ "" ^~ ----ra^ ---enders and r-= o-ri^'- ■■ 
, . :_ _ ,, --^s staff /cffe-^d=- - = -; _„ -■ o_ae__., 

-,^. ,, -- =P=-=te the ;lc ° "" 
-nv -.._orseen oirounstan 



=-reiy operazr-: -c:- — :-:f>"-i-"-:r;:5:!,-,r 






. rr.av 
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e AHP exceeds :;-e cr^=^- = l =s-^---^ ... -- 



"" ^ — i-xve T.cr.^hs, z.h 

cc-'-sis^er.- with the orici.r-. 



for -JL ^^,^1 - 25 per«.t balcw .he ..ioina^ =s-<-,=te 
consis-.enr ;?t:^:h;':.T-°":-^=' J"! =on.rac-.c,r mey-reduce T.L" 
contractor ccr-^ r « ^^^ ■ ^''=--'^'='-^-°«- -^'^=. as Ic-.c a. - 
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Personnel: Ch. Z, ?=ae 14 

1 d. Job Descriptions. The contractor shall establish -:ob 

2 descriptions for all staff positions performing services ur.der 

3 this contract. Each job description shall accuracely describe 
^ duties for the position and include, at a minimuir. a job title, 

the rainimum education and experience qualif icaticns reauired, a-d 

■^ specific duties and responsibilities. 

7 The mihimurTL education and experience qualif icaricr.s for -"-e 

8 position of facility director (-facility manager, CSC sucerviscr, 

9 cenzer director and all other similar titles)' shall ce foi^r vears 

10 of academic studies in a social or behavioral science procrarr. 

11 from an accredited college or university. Work excerier.ce T^av be 

12 substituted for academic studies exchanging one year of wcrk 

13 experience in a related field for one year of acaden;ic education. 

14 Zn addition to the academic requirement, one year of supervisorv 

15 experience is required. A four year degree with sucervlscry 

16 experience in the corrections field is preferred. 

17 e. Social Security Card. The contractor shall ensure each 

18 employee and any subcontractor, has a social security card issued 

19 by the U.S. Social Security Administration, and' is a'united 

20 States citizen or a person lawfully admitted inco "he United 

21 States as a permanent resident. 

22 4. BACKGROUNE^ItJFORMATION. Contract employees must be approved 

23 by the CCM before they may work with federal offenders. 

"■> The contractor shall submit a person's name and relevam: 

ir:fcrm,ation to the CCM for a fingerprint and background check 

2. only after the contractor has determined that Tihis person is 

27 appropriate for employment and that this person will work with 

28 federal offenders. 

29 The contractor shall secure from a person (i.e., a person who the 

30 contractor em-ploys or intends to employ and who will be working 

31 with federal offenders) a signed consent form using Attachmen-^ A 

32 AUTHORIZATION TO RELEASE CONFIDENTIAL INFORMATION. The ' " ' 

33 ^ conrractor shall then submit to the CCM the relevant information, 

34 ' including the signed consent form. This begins the fingerprint 

35 and background checks. The contractor shall not subm.it any 

36 person which the contractor does not employ or :Lntend to employ. 

37 The contractor shall require this person 1:0 orovide complete 

38 details of any conviction record or current charces for any 

39 violation of law. The information will be used ro determine the 

40 person's zitness for working with federal offenders. 

41 The inform,ation shall include full name, date of birth, state of 

42 birth, sex, race, social security number, and previous cities and 

43 state (s) of residence. The contractor shall notify this person 

44 chat a National^ Crime Information Center /National Law Erforcement 

45 Telecommunicazisn System (NCIC/KLETS) , finaerprir- criminal 
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aooordance -.-i--""?;^;^^. *^'°''-^-"-? "-th a former ofe-'dir -- 
a-no responsibility. "" "^ "^ todes of professional oonduct 
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^ •E:r.ployees sha^l r.3- show f2vo-^t^=r c- -i - 

-reatnenr .o =.s offender, or a g^oup ^roliendJ^r'j^rrr^c.er 
•ET.ployees shal"^ -inr ?ice r,,- - 

ejTip-cyess , 
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Personnel; Ch, 2, Page 1? 

Justifiable physical force is the minimum degree cf force usea to 
control the situation. 

All employees shall use only the force necessary to control the 
situation. They shall not use excessive force. The contrac-or 
shall immediately report any instance of the use of ohvsical" 
force to the CCM, by the most expeditious means available, e.g. 
telephone. The contractor shall submit in writing, with'n ore 
calendar day after the incident, a carefully documented wrf-^=n 
report to the CCM. 

g. The BOP strictly prohibits contract em.ployees ana offenders 
from using or possessing any lethal weapon, pepper spray or other 
self-defense type of chemical agent in the contract "facility. 
Offenders shall not posses or use any of these items at a.-,y time. 

6. SEXUAL ABUSE INFORMATION. The contractor has the 
responsibility to provide a working environment that is free from 
sexual harassment and intimidation in accordance with T'tle VII 
°' the Civil Rights Act of 1 qft4 . as amended. Sexual 
abuse/assau^t/misconduct is verbal or physical conduct of a 
sexual nature directed toward an offender or employee by another 
offer.aer, employee, or volunteer of the facility. 

The contractoi-snall ensure that policy prohibits sexual 
abuse/assault/misconduct by employees against federal offenders 
or other employees. Sexual m.isconduct is illegal and a violatior 
Cj. federal law. 

The contractor shall develop and implement a comprehensive staff 
training program addressing the facility's sexual 



. , . ^ ^^^^...j ciiijjj-uycc uixentation and on an 

annual basis as part of the faciHty's in-service training p?an 

7. VOLUNTEERS. The BOP encourages the use of volunteers 
Contractors will use volunteers to provide a variety of programs 
such as m.arriage and family enrichment, substance abuse 
education, literacy, spiritual growth, recreation, health 
eaucatlon, fitness, vocational training and many others. ' While 
providing these valuable services, volunteers rein-'o-ce the 
societal values conveyed dally by staff. Direct volunteer 
assistance is useful to an offender's successful commur'tv 
reintegration. " 

Volunteers are private citizens or students, age 18 or older, who 
provide a variety of unpaid services that would not othe-wis4 be 
performed oy a paid em.ployee. 



C3C sow. Page I: 
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